JOB OPENING
Send resume and cover letter to salatol@desmoines-redcross.org by August 27, 2010

POSITION TITLE:  REGIONAL CHIEF DEVELOPMENT OFFICER  

Position that you report to:  Regional Executive Director

Positions reporting to you:  Financial Development Coordinator
GENERAL DESCRIPTION: 

As a member of the Central Iowa Chapter Senior Management Team, the Regional Chief Development Officer (RCDO) is responsible for planning, coordination, implementation and evaluation of all fundraising activities, programs, projects and events.  The Regional Chief Development Officer is responsible for developing and executing a Financial Development plan that ensures diversified funding in support of Red Cross programs and services and in response to disasters.  The incumbent works closely with the Regional Executive Director and the Chapter’s Board of Directors to promote their participation in Chapter fundraising efforts, and promote the mission of the Red Cross to the general public.  Oversight responsibilities include: Donor Cultivation and Recognition, Major Gifts, Direct Marketing, Special Events, Disaster Fund Raising, Foundations and Grants.

MAJOR DUTIES AND SPECIFIC RESPONSIBILITIES:

Include, but are not limited to the following:

· Provide visionary leadership and develop innovative strategies to leverage funds;  
· Build a strong environment of collaboration and consensus between the regional chapter and community chapters to support fundraising efforts;
· Serve as a resource for Regional Executive Director, Board Members, Community Chapter Executives and the Chapter Services Network on fundraising issues;
· Develop and execute a Financial Development plan that ensures diversified funding in support of Red Cross programs and services and in response to disasters.  Develop broad-based funding sources to ensure a continuing stable financial base for Chapter operations;
· Develop communication tools to support fundraising activities ensuring that regional and community chapter messaging is consistent with donor strategies;

· Work collaboratively with the Regional Executive Director and board leadership to effectively tell the Red Cross story to donors, potential donors and the community;  

· Engage in collaborative fundraising relationships and activities with board members;   
· Manage and continually evaluate systems of cultivation, solicitation, acknowledgement and recognition of donors;
· Establish and maintain relationship with individuals, foundations and corporations supportive of the Red Cross mission;  

· Manage direct mail solicitation program.  Integrate direct mail program with comprehensive marketing plan to leverage funds;
· Develop strategies for successfully soliciting revenues from foundations, corporations, and individuals currently not giving to the Red Cross;

· Ensure an adequate fundraising response to local, national and international disasters;
· Manage Moves Management system for the chapter;
· Effectively build and maintain strategic relationships and partnerships with other Red Cross Chapters, businesses, corporations, non-profit agencies, local foundations, and community organizations.
General/Other Duties and Responsibilities

· Produce statistical and analytical reports related to Chapter fundraising efforts as requested;

· Promote high ethical and professional standards in all activities and with all agency staff;

· Establish inter-Red Cross collaborations to bring about successful development outcomes in support of the mission.

· Proactively seek ways to effectively utilize volunteers and provides volunteers with appropriate training, development and recognition;

· Participate in professional meetings and workshops to advance professional growth;

· Maintain ethical standards established for fundraising professionals;

· Ensure that supervisor is informed of any recurring or significant problems in a timely manner.

POSITION REQUIREMENTS: 

Education
Bachelor’s degree in related field and NSFRE or equivalent fund raising training preferred.

Experience
Minimum of five years in directing successful fund development programs in not-for-profit sector, including supervision of staff, working with volunteers; direct involvement in the identification, cultivation, solicitation, and stewardship of major gifts; familiarity with the broad scope of annual, special project capital and deferred giving programs; and an ability to handle special projects simultaneously. Experience in integrating communications, marketing and public affairs with fundraising opportunities.
Knowledge, Skills & Abilities
· Excellent interpersonal, verbal and written communication skills, including the ability to write and speak persuasively;

· Ability to be flexible and adapt to changing priorities;

· Excellent organizational skills, include the ability to work on multiple projects concurrently, prioritize workload, and consistently meet deadlines;

· Strong attention to detail and ability to work with a high degree of accuracy;

· Self starter with a high degree of initiative;

· Ability to work well independently and as a member of teams;

· Good volunteer management skills, including the ability to effectively motivate, delegate work to, and supervise leadership volunteers;
· Passion for fundraising and for communicating Red Cross’ needs to the community;
· Proficiency with MS Office software, Raiser’s Edge and internet research;
· Good judgment;
· Excellent customer service attitude and skills;
· Positive and professional attitude and demeanor;
· Ability to maintain confidentiality of donor information;
· Valid Iowa State Driver’s License and a clean driving record;
· Ability to pass a background check;
· Ability to lift and carry 50 pounds.
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